
Employment Assistance for Physically Handicapped 

Scheme 

Objective 

The primary objective of this scheme is to empower physically handicapped individuals by 

facilitating their integration into the workforce and ensuring that their rights are upheld as 

outlined in the Persons with Disabilities (Equal Opportunities, Protection of Rights and Full 

Participation) Act, 1995. 

Key Components 

1. Organizing Camps for Disabled Unemployment 

 Purpose of Camps: 

o The camps will serve as dedicated events where unemployed individuals with 

disabilities can access resources, information, and support tailored to their needs. 

 Services Offered: 

o Career Counseling: Providing personalized guidance to help participants identify 

their skills, interests, and suitable job opportunities. 

o Skill Development Workshops: Offering training sessions to enhance skills 

relevant to various job markets, focusing on both soft skills and technical 

competencies. 

o Job Placement Services: Connecting participants with potential employers, 

facilitating interviews, and assisting in the job application process. 

 Accessibility: 

o Ensuring that all facilities and services at the camps are accessible, with 

accommodations made for individuals with different types of disabilities. 

2. Organizing a Special Day for Awareness 

 Significance of the Day: 

o The special day will focus on raising awareness about the rights and opportunities 

available to individuals with disabilities, in alignment with the Persons with 

Disabilities Act, 1995. 

 Activities Planned: 

o Awareness Campaigns: Conducting informational sessions to educate the public, 

employers, and the disabled community about the provisions of the Act, including 

equal opportunities, protection against discrimination, and full participation in 

society. 

o Guest Speakers and Panels: Inviting experts, advocates, and successful 

individuals with disabilities to share their experiences and insights, inspiring 

participants and promoting a positive narrative around disability and 

employment. 



o Resource Distribution: Providing brochures, pamphlets, and other materials 

that outline the rights of persons with disabilities and available resources for job 

seekers. 

3. Alignment with Legal Framework 

 Legal Context: 

o The scheme aligns with the Persons with Disabilities (Equal Opportunities, 

Protection of Rights and Full Participation) Act, 1995, which aims to ensure that 

individuals with disabilities have equal access to employment, education, and 

other essential services. 

 Advocacy for Rights: 

o Emphasizing the importance of protecting the rights of individuals with 

disabilities and advocating for policies that promote their inclusion in the 

workforce. 

Implementation Considerations 

1. Collaboration with Stakeholders 

 Partnerships with NGOs: 

o Collaborating with non-governmental organizations and disability rights groups 

to ensure effective outreach and support services for disabled individuals. 

 Involvement of Employers: 

o Engaging local businesses and employers to participate in the camps, creating 

awareness about the capabilities of disabled individuals and encouraging 

inclusive hiring practices. 

2. Monitoring and Evaluation 

 Tracking Outcomes: 

o Establishing metrics to evaluate the effectiveness of the camps and the impact of 

the awareness day, such as the number of job placements and participant 

feedback. 

 Continuous Improvement: 

o Using data gathered from participants and stakeholders to refine future initiatives 

and improve service delivery. 

3. Accessibility and Inclusivity 

 Ensuring Participation: 

o Taking necessary measures to ensure that all events and services are accessible to 

individuals with various disabilities, including physical, sensory, and cognitive 

challenges. 

 Promoting Diversity: 

o Fostering an inclusive environment where the unique strengths and contributions 

of individuals with disabilities are recognized and valued. 



The "Employment Assistance for Physically Handicapped Scheme" under the DET in Bihar 

represents a vital initiative aimed at enhancing employment opportunities for individuals with 

disabilities. By organizing camps specifically designed for disabled job seekers and hosting 

awareness events in line with the Persons with Disabilities Act, the scheme seeks to empower 

these individuals, promote their rights, and facilitate their integration into the workforce. 

Through targeted support and advocacy, this initiative can significantly contribute to improving 

the quality of life for persons with disabilities and fostering a more inclusive society. 

 


